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CONTRACT PROVISIONS

(Required in all county bidding and contract documents for HUD-funded projects)

All HUD-funded construction contracts and subcontracts awarded by Lee County and/or subrecipients
shall include at least the provisions listed below. The term Contractor includes subcontractors when
applicable, which means these provisions must be included in all subcontracts. The dollar amount
specified for contract awards is based on the total project costs and therefore all contractors involved in
the project are subject to the provisions specified.

A.

This contract and other pertinent contracts entered into by the General Contractor may be
terminated for non-compliance if the General Contractor materially fails to comply with
any term of this agreement in accordance with existing Lee County contract termination
procedure.

This contract and all pertinent contracts entered into by the General Contractor for
amounts which are in excess of $10,000 shall contain suitable provisions for termination
by Lee County, including the manner by which it will be affected and the basis for
settlement. In addition, such contracts shall describe conditions under which the contract
may be terminated because of circumstances beyond the control of the General
Contractor.

The General Contractor shall furnish certificates of insurance prior to the commencement
of work. The certificates shall contain a provision that coverage afforded under the
policies shall not be canceled until at least thirty (30) days notice by registered mail to the
certificate holder. The insurance required shall be written for not less than the limits of
liability required by Florida law. Workers Compensation Insurance shall also be required
in accordance with Florida law.

The General Contractor for all construction contracts exceeding $100,000 shall provide a
performance bond for 100 percent of the contract price, to secure the contractor's
fulfillment of all obligations under the contract; and, a payment bond for 100 percent of
the contract price, to assure the payment of all persons supplying labor and material
under the contract.

Lee County, HUD and the Comptroller General of the United States shall have access to
any books, documents, papers, and records of the Contractor that are directly pertinent to
the expenditure of the HUD grant funds for the purpose of making audits, examinations,
excerpts, and transcriptions.

All Contractors shall be licensed to do business in Lee County, Florida.

All Contractors shall comply with 24 CFR 570.607 and Executive Order 11246, as
amended by Executive Orders 11375 and 12086 and the regulations issued pursuant
thereto which provide that no person shall be discriminated against on the basis of race,
color, religion, sex, or national origin in all phases of employment during the performance
of Federal or Federally-assisted construction contracts. As specified in Executive Order
11246 and the implementing regulations, contractors and subcontractors on Federal or
Federally-assisted construction contracts shall take affirmative action to ensure fair
treatment in employment, upgrading, demotion or transfer, recruitment or recruitment
advertising, layoff or termination, training and apprenticeship. The General Contractor
shall post a copy of the Equal Employment Opportunity poster on the job site.

All Contractors shall comply with the requirements of Executive Orders 11625 and 12432
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(Concerning Minority Business Enterprise), and 12138 (Concerning Women's Business
Enterprise) to ensure to the maximum extent possible the inclusion of minorities and
women and entities owned by minorities and women in all contracts.

l. All Contractors shall comply with Section 3 of the Housing and Urban Development Act of
1968 (12 USC 170lu) and the implementing regulations in 24 CFR Part 135 which
requires to the greatest extent feasible that the training, employment and other economic
opportunities arising in connection with proposed project be given to low and very low-
income persons residing within the local community and that contracts be awarded to
eligible business concerns which employ and/or are owned in substantial part by such
low and very low-income persons residing in Lee County.

J. All Contractors shall comply with Title VI of the Civil Rights Act of 1964 as amended,
(Public Law 88-352) which states that no person shall, on the grounds of race, color, or
national origin, be excluded from participation in, be denied the benefits of, or be
subjected to discrimination under any program or activity receiving Federal financial
assistance.

K. Pursuant to Section 109 of Title | of the Housing and Community Development Act of
1974, as amended, and pursuant to 24 CFR Section 570.602, no person on the grounds
of race, color, national origin, religion, sex, or age shall be excluded from participation in,
denied the benefits of, or otherwise be subjected to discrimination under any program or
activity funded in whole or in part with HUD funds.

L. All Contractors shall comply with 24 CFR Part 8, Nondiscrimination Based upon
Handicap in Federally-Assisted Programs and Activities, Architectural Barriers Act of
1968, Sections 502 and 504 of the Rehabilitation Act of 1973 (29 U.S.C. 794) and the
implementing regulations at 24 CFR Part 8, Title 11l of the Americans with Disabilities Act
of 1990, and prohibitions against discrimination on the basis of age under the Age
Discrimination Act of 1975 (42 U.S.C. 6101-07) and implementing regulations at 24 CFR
Part 146.

M. All Contractors shall comply with 24 CFR 570.608 that prohibits the use of lead based
paint. Section 401(b) of the Lead Based Paint Poisoning Prevention Act (42 U.S.C. 4831
(b)) directs the Secretary to prohibit the use of lead based paint in residential structures
constructed or rehabilitated with Federal assistance. Such prohibitions are contained in
42 U.S.C. 4821, et seq. and 24 CFR Part 35, Subpart B, and are applicable to residential
structures constructed or rehabilitated with assistance provided under this part.

N. All Contractors involved in a project that results in an award of $100,000 or more shall
have filed the required Anti-Lobbying Certification in accordance with the Byrd Anti-
Lobbying Amendment (31 U.S.C. 1352). Execution of the contract by the General
Contractor is a material representation of fact upon which reliance was placed that this
provision has been complied with.

0. All Contractors for awards in excess of $100,000 shall comply with all applicable
standards orders or regulations issued pursuant to the Clean Air Act (42 U.S.C. 7401 et
seq.) and the Federal Water Pollution Control Act as amended (33 U.S.C. 1251 et sea.).
Violations shall be reported to the Federal awarding agency and the Regional Office of
the Environmental Protection Agency (EPA).

NOTE: The above contract provisions are required by 2 CFR Part 200
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CONTRACTORS CERTIFICATION
CONCERNING LABOR STANDARDS AND

PREVAILING WAGE REQUIREMENTS
(To Be Completed By General Contractor and Submitted with the Bid)

PROJECT NAME:

The undersigned, having submitted a bid for construction of the above identified project, acknowledges
that:

a. He/she is aware that the Labor Standards Provisions are included in the aforesaid
contract;
b. Correction of any infraction of the aforesaid provisions, including infractions by any of his

subcontractors and any lower tier subcontractors, is his/her responsibility.

He/she certifies that neither this nor any firm, partnership or association in which he/she has substantial
interest in designated as an ineligible contractor by the Comptroller General of the United States
pursuant to Section 5.6(b) of the Regulations of the Secretary of Labor, Part 5 (29 CRF 5) or pursuant
to Section 3 (a) of the Davis Bacon Act, as amended (40 U.S.C. 276a-276a-7) and in accordance with
Executive Orders 12549 and 12689.

He/she certifies that no part of the aforementioned contract has been or will be subcontracted to any
subcontractor if such subcontractor or any firm, corporation, partnership or association in which such
subcontractor has a substantial interest is designated as an ineligible contractor pursuant to any of the
aforementioned regulatory or statutory provisions.

He/she agrees to obtain and forward to the above mentioned non-profit agency within ten days after the
execution of any subcontract, including those executed by his/her subcontractors and any lower tier
subcontractors, a Subcontractors Certification Concerning Labor Standards and Prevailing Wage
Requirements executed by the subcontractors.

Further, the Contractor certifies that:

» The Equal Employment Opportunity Poster, Davis-Bacon Wage Decision and related Notice to
All Employees for the above construction project will be posted in a conspicuous place on the
project site.

o Payroll Form WH-347, or its equivalent, will be completed and submitted weekly for each week
that laborers are actually employed in construction on the job site by the general contractor and
each subcontractor listed on the Weekly Report of Subcontractors on the Job Site referred to
above. The Statement of Compliance Certification Sheet for Payroll Form WH-347 will be
submitted along with the weekly payroll form and signed by the respective contractor or
subcontractor responsible for payroll supervision.

e The General Contractor's Report of Minority/Women Business Enterprise Participation will be
completed and submitted. The Disadvantaged Business Enterprise (DBE) Participation
Certification will be submitted to the Lee County Department of Human Services prior to, or in
conjunction with, the final request for release of HUD funds by Lee County.

o All required contractor and subcontractor certifications, weekly reports and payroll forms will be
submitted in a timely manner and in all cases prior to or in conjunction with any request for
release of HUD funds by Lee County.

He/she certifies that:
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a. The legal name and the business address of the undersigned is:

b. The undersigned is:

0 1. asingle proprietorship

02. apartnership

0 3. a corporation organized in the State of Florida
0 4. other organization (include description)

c. The name, title and address of the owner, partnerships or officers of the undersigned are:

SIGNATURE/TITLE:

FEDERAL I.D. or SOCIAL SECURITY NUMBER:

DATE:

Warning: U.S. Criminal Code, Section 1010, Title 18, U.S.C. provided in part: Whoever... makes,
passes, utters or publishes any statement, knowing the same to be false...shall be fined
not more than $5,000 or imprisoned not more than two years, or both.
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EQUAL EMPLOYMENT OPPORTUNITY, CIVIL RIGHTS AND
SECTION 3 CERTIFICATION

(To Be Completed By General Contractor And All Subcontractors and Submitted with the Bid)

PROJECT NAME:

The undersigned, having submitted a bid for construction of the above identified project, certifies that
he/she shall:

1.

Comply with Title VI of the Civil Rights Act of 1964 as amended; Section 109 of Title | of the
Housing and Community Development Act of 1974 as amended; Sections 502 and 504 of the
Rehabilitation Act of 1973; the Americans with Disabilities Act of 1990; and the Age
Discrimination Act of 1975 in that no person shall on the grounds of race, color, national origin,
religion, or sex be excluded from participation in, be denied the benefits of, or be subjected to
discrimination under any program or activity receiving Federal financial assistance.

Comply with Executive Orders 11246, 11375 and 12086 in that no employee or applicant for
employment shall be discriminated against because of race, color, creed, religion, ancestry,
national origin, sex, disability or other handicap, age, marital/familial status, or status with regard
to public assistance. Will take affirmative action to insure that all employment practices are free
from such discrimination. Such employment practices include but are not limited to the hiring,
upgrading, demotion, transfer, recruitment or recruiting advertising, layoff, termination, rates of
pay or other forms of compensation, and selection for training, including apprenticeship.

Comply with Executive Orders 11625 and 12432 Concerning Minority Business Enterprise and
Executive Order 12138 Concerning Women's Business Enterprise to ensure to the maximum
extent possible the inclusion of minorities and women and entities owned by minorities and
women in all subcontracts pursuant to the above contract.

Comply with Section 3 of the Housing and Urban Development Act of 1968 (12 U.S.C. 170lu)
and the implementing regulations in 24 CFR Part 135 which requires to the greatest extent
feasible that the training, employment and other economic opportunities arising in connection
with the above identified project be given to low and very-low income persons residing within the
local community and that contracts be awarded to eligible business concerns which employ
and/or are owned in substantial part by such low and very-low income persons residing in Lee
County.

Furnish and cause each of its own subcontractors to furnish all information and reports required
hereunder and permit access to its books, records and accounts by Lee County, HUD or its
agent, or other authorized Federal officials for purposes of investigation to ascertain compliance
with the rules, regulations and provisions stated herein.

CONTRACTOR NAME:

SIGNATURE/TITLE:

FEDERAL I.D or SOCIAL SECURITY NUMBER:

DATE:
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SECTION 3 CLAUSE

(REQUIRED IN ALL CONSTRUCTION CONTRACTS EXCEEDING $100,000

IF HUD FINANCIAL ASSISTANCE IS INVOLVED)

All construction contracts in excess of $100,000 shall include the following
provisions if the construction project involves HUD financial assistance. The term
contractor includes subcontractors when applicable. The dollar amount specified for
contract awards is based on total project costs and therefore all contracts involved
in the project are subject to the provisions specified. The following contract
provisions are required by HUD Regulations 24 CFR Part 135.

A.

The work to be performed under this contract is subject to the requirements of
Section 3 of the Housing and Urban Development Act of 1968, as amended, 12
U.S.C. 1701u (Section 3). The purpose of Section 3 is to ensure that
employment and other economic opportunities generated by HUD assistance of
HUD-assisted projects covered by Section 3, shall, to the greatest extent
feasible, be directed to low and very low-income persons, particularly persons
who are recipients of HUD assistance for housing.

. The parties to this contract agree to comply with HUD’s regulations in 24 CFR

Part 135, which implement Section 3. As evidenced by their execution of this
contract, the parties to this contract certify that they are under no contractual or
other impediment that would prevent them from complying with the Part 135
regulations.

. The contractor agrees to send to each labor organization or representative of

workers

with which the contractor has a collective bargaining agreement or other
understanding, if any, a notice advising the labor organization or worker’s
representative of the contractor’s commitments under this Section 3 clause, and
will post copies of the notice in conspicuous places at the work site where both
employees and applicants for training and employment positions can see the
notice. This notice shall describe the Section 3 preference, shall set forth
minimum number and job titles subject to hire, availability of apprenticeship and
training positions, the qualifications for each; and the name and location of the
person(s) taking applications for each of the positions; and the anticipate date
the work shall begin.

. The contractor agrees to include this Section 3 clause in every subcontract

subject to compliance with regulations in 24 CFR Part 135, and agrees to take
appropriate action, as provided in an applicable provision of the subcontract or
in this Section 3 clause, upon a finding that the subcontractor is in violation of
the regulations in 24 CFR Part 135. The contractor will not subcontract with any
subcontractor where the contractor has notice or knowledge that the
subcontractor has been found in violation of 24 CFR Part 135 regulations.

. The contractor will certify that any vacant employment positions, including

training positions, that are filled (1) after the contractor is selected but before
the contract is executed and (2) with persons other than those to whom the
regulations of 24 CFR Part 135 require employment opportunities to be directed,
were not filled to circumvent the contractor’s obligations under 24 CFR Part 135.
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F. Noncompliance with HUD’s regulations in 24 CFR Part 135 may result in
sanctions, termination of this contract for default, and debarment or suspension
from future HUD assisted contracts.

G. The contractor agrees to contact the Real Estate Development Dept.,
Housing Authority City of Ft. Myers, 239-344-3232 if new hires or
subcontractors are required and document results of the contact.
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SECTION 3 /DISADVANTAGED
BUSINESS PARTICIPATION PREFERENCE POLICY
(REQUIRED FOR ALL CONSTRUCTION PROJECTS
EXCEEDING $100,000 WHICH INVOLVE HUD FINANCIAL ASSISTANCE)

One of the purposes of this project is to give, to the greatest extent feasible, and consistent
with Existing Federal, State, and local laws and regulations, job training, employment,
contracting and other economic opportunities to Section 3 residents and Section 3
Businesses. In order to accomplish this objective all construction projects anticipated to
cost in excess of $100,000 and which involve HUD financial assistance shall comply with the
following bidding procedures:

A.

B.

Section 3/Disadvantaged Business Participation Preference Goals for this project
have been set at 10%.

Bidders shall take all reasonable and necessary affirmative steps to assure that
Section 3/Disadvantaged Businesses will be utilized in this project. Submission of
the Section 3 Business Certificate of Eligibility for Preference and/or Disadvantaged
Business Participation Form shall be considered as proof of Section 3 /Disadvantaged
Business Participation in the project. If no Section 3/Disadvantaged Business are
listed on the forms, the word NONE shall be written on the forms and the bidder
shall submit a statement demonstrating why it was not feasible to meet the 10%
Section 3/Disadvantaged Business Participation Preference Goals. Such justification
may include impediments encountered despite actions taken including a list of
specific Section 3 /Disadvantaged Businesses solicited to show good faith effort.
Documentation of such solicitations may include telephone logs, letters, certified mail
receipts and/or ads published in newspapers or magazines.

Preference in the award of this construction contract shall be as follows:

Where the construction contract is to be awarded based upon the lowest responsive
and responsible bid, the construction contract shall be awarded to the bidder whose
bid includes Section 3/Disadvantaged Business Participation of at least 10% of the
total bid price and with the lowest responsible bid price provided; however, such bid
price shall not exceed 10% of the lowest responsible bid submitted regardless of the
amount of Section 3/Disadvantaged Business Participation. If no responsible bid
includes Section 3/Disadvantaged Business Participation of at least 10% of the total
bid price, the award shall then be made to the lowest responsible bid price with the
highest % of Section 3/Disadvantaged Business Participation and the lowest
responsible bid price provided; however, such bid price shall not exceed 5% of the
lowest responsible bid submitted regardless of the amount of Section
3/Disadvantaged Business Participation. If no responsible bid includes any Section
3/Disadvantaged Business Participation the award shall then be made to the lowest
responsible bidder. The awarding agency also reserves the right to reject any or all
bids and to waive any irregularities in the bids and in the bidding process with or
without cause.

Section 3 Business shall be a business:

(1) That is owned by 51% or more Section 3 residents; OR,

(2) Whose permanent, full-time employees include persons, at least 30 percent of
whom are currently Section 3 residents, or within three years of the date of first
employment with the business were Section 3 residents; OR

(3) That provides evidence of a commitment to subcontract in excess of 25
percent of the dollar award of all subcontracts to be awarded to business that meet
the qualifications set forth in Paragraphs (1) or (2) in this definition of Section 3
Business.

Section 3 residents shall be a public housing resident or low income persons who
live in Lee County Low as defined in Section 3 (b)(2) of the 1937 Act (42 U.S.C.
1437 a (b)(2). A copy of the current income levels for such persons is attached.
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d. Disadvantaged Business shall mean a business that is a certified minority business
owner in the Lee County Disadvantaged Business Enterprise (DBE) Program. The
Florida Gulf Coast University’s Small Business Development Center may be contacted
for information and a list of certified Disadvantaged Businesses. A Disadvantaged
Business Participation Form shall be submitted by a Disadvantaged Business seeking
to qualify for a Disadvantaged Business Preference.

e. A Certificate of Eligibility for Preference shall be submitted by a Section 3 Business
seeking to qualify for a Section 3 Business preference. Such certificate shall certify
that the business referenced in the bid proposal meet the requirements of a Section
3 Business as defined in Paragraph b. above.

NOTE: The provisions set forth above are based on Section 2 of the Housing and
Urban Development Act of 1968, as amended and HUD Regulations 24
CFR Part 135
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SECTION 3 BUSINESS CERTIFICATE OF ELIGIBILITY FOR PREFERENCE

NOTE: This certificate must be signed by the person who will sign, or has signed the Bid Form. This certificate will
become a part of the contract documents. This form is a listing of Section 3 businesses that are planned to be a
part of the project. If that is unknown or none apply, the form must still be completed.

Project Number: Bid Number:

Project Name:
This is a formal certification that the below list of Section 3 Business(es) will be utilized on the above project and
that such business(es) qualify for a Section 3 Business Preference and meet the requirements of a Section 3
Business as defined in the Bidding Procedures for this project.

a. Section 3 Business Name:

Address:

Description of Work:

Dollar Value of Proposed Work:

b. Section 3 Business Name:

Address:

Description of Work:

Dollar Value of Proposed Work:

c. Section 3 Business Name:

Address:

Description of Work:

Dollar Value of Proposed Work:

The percentages of the total dollar value of all Section 3 Business work compared to the total bid price %.

e. This certification is a material representation of the face upon which reliance may be placed if the proposed
transaction is entered into. If it is later determined that an erroneous certification was rendered, in addition to
other remedies available to the Federal Government, the Department of Housing and Urban Development and
Lee County may pursue available remedies.

f. The undersigned contractor’'s representative shall provide immediate written notice to the agency to which this
proposal is submitted if at any time the undersigned learns that this certification was erroneous when submitted or
has become erroneous by reason of changed circumstances.

Contractor's Name Signature Date
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CERTIFICATION FOR A BUSINESS SEEKING SECTION 3
PREFERENCE IN CONTRACTING AND DEMONSTRATION OF CAPBILITY

Name of Business

Address of Business

Type of Business: O Corporation O Partnership
O Sole Proprietorship O Joint Venture

Attached is the following documentation as evidence of status:
For Business claiming status as a Section 3 resident-owned enterprise:
O Copy of resident lease OO Copy of receipt of public assistance
O Copy of evidence of participation O Other evidence
in a public assistance program

For business entity as applicable:

O Copy of Articles of Incorporation O Certificate of Good Standing
O Assumed Business Name Certificate [0 Partnership Agreement
O List of owners/stockholders and O Corporation Annual Report
% ownership of each O Latest Board minutes appointing officers

O Organization chart with names and titles [ Additional documentation
and brief function statement

For business claiming Section 3 status by subcontracting 25 percent of the dollar awarded to qualified
Section 3 business(es):
O List of subcontracted Section 3 business(es) and subcontract amount

For business claiming Section 3 status, claiming at least 30 percent of their workforce are currently Section
3 residents or were Section 3 eligible residents within 3 years of date of first employment with the business:
O List of all current full-time employees O List of employees claiming Section 3 status
O PHA/IHA Residential lease lessthan 3 O Other evidence of Section 3 status less than 3

years from day of employment years from date of employment

Evidence of ability to perform successfully under the terms and conditions of the proposed contract:
O Current financial statement
O Statement of ability to comply with public policy
O List of owned equipment
O List of all contracts for the past two years

(Corporate Seal)

Authorizing Name and Signature

Attested by:
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Project Name:

Contract and Subcontract Activity
Due with final invoice/payment request

Contractor or

Attachment

Subcontractor Woman Owned Prime Contractor ) . Subcontractor
Amount of Contract or Business Business Identification (1D) Section 3 Certified Identification (1D)
Contractor/Subcontractor Subcontact Type of Trade Code| Racial/Ethnic (See (Yes or No) Number (Yes or No) Number
(@) (b) (See below) (c) below)  (d) (e) (f) (9) (h)
Street City State Zip Code
(b) (© ® () ()
Contractor or subcontractor's Amount of contract issued to contractor or (d) Is the contractor or Prime Is the contractor Subcontractor's
name and address subcontractor © Racial/Ethnic subcontracting firm Contractor's |or subcontractor a Federal
n o . e .
Type of Trade Codes: Codes: owned by a woman? y Fes:ift_eral_ Certglec_j Sec})lon 3 N Ide;tlflcatslon |
1 = New Construction 6 = Professional 1 = White Americans enti Icatlon_ usiness: um _er or Socia
Number or Social Security Number
2 = Substantial Rehab. 7 = Tenant Services |2 = Black Americans Security Number (if applicable)
3 = Repair 8 = Education/Training |3 = Native Americans
9 = Arch./Engrg. 4 = Hispanic
4 = Service Appraisal Americans
5 = Project Mangt. 0 = Other Americans
6 = Hasidic Jews
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Looking for Work!

Getting qualified as a Section 3
Resident or Business may help.

If you are a
e Resident of public housing
e Income-qualified according to HUD regulations

e Business that is owned, employs or subcontracts
with Section 3 residents/businesses

You may be qualified as a “Section 3 Resident or

Business
Section 3 of the Housing and Urban Development Act

provides preference to hiring and contracting with eligible
residents and businesses of the local community
for HUD-funded construction projects.

Contact the Real Estate Development Dept.
Housing Authority City of Ft. Myers,
239-344-3220 to see if you qualify.

Getting qualified does not guarantee employment or award of contracts

lalh,
@ Ml

EEEEEEEEEEEE
lllllllllll

s LEE COUNTY
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SCHEDULE D
DISADVANTAGED BUSINESS ENTERPRISE PARTICIPATION

NOTE: This form must be signed by the person who will sign, or has signed the Bid Form. This form is
a listing of subcontractors that are planned to be a part of the project. If those subcontractors are
unknown or none apply, the form must still be completed. This form will become a part of the contract
documents.

DIVISION OF EQUAL OPPORTUNITY CERTIFIED DBE [J/MINORITY [J/WOMEN []

(CHECK APPROPRIATE DESIGNATION)

DESCRIPTION OF WORK:

SUBCONTRACTOR'S NAME:

EST. DOLLAR VALUE OF PROPOSED WORK:

DIVISION OF EQUAL OPPORTUNITY CERTIFIED DBE [J/MINORITY [J/WOMEN []

(CHECK APPROPRIATE DESIGNATION)

DESCRIPTION OF WORK:

SUBCONTRACTOR'S NAME:

EST. DOLLAR VALUE OF PROPOSED WORK:

DIVISION OF EQUAL OPPORTUNITY CERTIFIED DBE [J/MINORITY [J/WOMEN []

(CHECK APPROPRIATE DESIGNATION)

DESCRIPTION OF WORK:

SUBCONTRACTOR'S NAME:

EST. DOLLAR VALUE OF PROPOSED WORK:

DIVISION OF EQUAL OPPORTUNITY CERTIFIED DBE [J/MINORITY [J/WOMEN []

(CHECK APPROPRIATE DESIGNATION)

DESCRIPTION OF WORK:

SUBCONTRACTOR'S NAME:

EST. DOLLAR VALUE OF PROPOSED WORK:

TOTAL VALUE OF ALL DBE/MINORITY/WOMEN SUBCONTRACT
WORK: $

ESTIMATED TOTAL PERCENT (%) TO BE UTILIZED:

CONTRACTOR NAME SIGNATURE DATE
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ANTI-LOBBYING CERTIFICATION

(REQUIRED FOR ALL BIDS OF $100,000 OR MORE)

PROJECT NAME:

The undersigned, having submitted a bid to:

for construction of the above identified project in the amount of: $

does hereby certify that:

1. No appropriated Federal funds have been paid or will be paid, by or on behalf of myself, to
any person for influencing or attempting to influence an officer of employee of any
agency, a Member of Congress, an officer to employee of Congress, or any employee of a
Member of Congress in connection with the awarding of any Federal contract, the making
of any Federal grant, the making of any Federal loan, the entering into of any cooperative
agreement, and the extension, continuation, renewal, amendment, or modification of any
Federal contract, grant, loan, or cooperative agreement.

2. If any funds other than appropriated Federal funds have been paid or will be paid to any
person for influencing or attempting to influence an officer or employee of any agency, a
Member of Congress, an officer or employee of Congress, or an employee of a Member of
Congress in connection with this Federal contract, grant, loan, or cooperative agreement,
I will complete and submit Standard Form — LLL, Disclosure of Lobbying Activities in
accordance with its instructions.

3. Submission of this certification is imposed by Section 1352, title 31, U.S. Code. Any
person who fails to file the required certification shall be subject to a civil penalty of not
less than $10,000 and not more than $100,000 for each such failure.

GENERAL CONTRACTOR

SIGNATURE

TITLE

FEDERAL ID OR SOCIAL SECURITY NUMBER

DATE

NOTE: All general contractors who bid for an award of $100,000 or more shall file the
required anti-lobbying certification in accordance with the Byrd Anti-Lobbying Amendment
(31 U.S.C. 1352). Each tier of subcontractors certifies to the tier above that it will not and
has not used appropriated Federal funds to pay any person or organization for influencing or
attempting to influence an officer or employee of any agency, a Member of Congress, officer
or employee of Congress, or an employee of a Member of Congress in connection with
obtaining any Federal contract, grant or any other award covered by 31 U.S.C. 1352. Each
tier shall also disclose any lobbying with non-Federal funds that takes place in connection
with obtaining any Federal award. Such disclosures shall be forwarded from tier to tier up to
the General Contractor.
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DISCLOSURE OF LOBBYING ACTIVITIES
Complete this form to disclose lobbying activities pursuant to 31 U.S.C. 1352

Approved by OMB
0348-0046

(See reverse for public burden disclosure.)

2. Status of

H

1. Type of Federal Action:
D a. contract
b. grant
C. cooperative agreement
d. loan
e. loan guarantee
f. loan insurance

Federal Action:

a. bid/offer/application
b. initial award

C. post-award

3. Report Type:
D a. initial filing

b. material change
For Material Change Only:
year quarter
date of last report

4. Name and Address of Reporting Entity:
[ prime [] subawardee

Tier , If known:

Congressional District, if known: 4C

5. If Reporting Entity in No. 4 is a Subawardee, Enter Name
and Address of Prime:

Congressional District, if known:

6. Federal Department/Agency:

CFDA Number, if applicable:

7. Federal Program Name/Description:

8. Federal Action Number, if known:

$

9. Award Amount, if known:

10. a. Name and Address of Lobbying Registrant

(if individual, last name, first name, Ml):

b. Individuals Performing Services (including address if
different from No. 10a)
(last name, first name, Ml):

11 Information requested through this form is authorized by title 31 U.S.C.

1352. This disclosure of lobbying activities is a material representation of fact
upon which reliance was placed by the tier above when this transaction was made
or entered into. This disclosure is required pursuant to 31 U.S.C. 1352. This

information  will be available for public inspection. Any person who fails t
required disclosure shall be subject to a civil penalty of not less than $10
not more than $100,000 for each such failure.

section | Signature:
Print Name:
o file the .
oooand | Title:

Telephone No.:

Date:

Federal Use Only:

Authorized for Local Reproduction
Standard Form LLL (Rev. 7-97)

PRINT
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INSTRUCTIONS FOR COMPLETION OF SF-LLL, DISCLOSURE OF LOBBYING ACTIVITIES

This disclosure form shall be completed by the reporting entity, whether subawardee or prime Federal recipient, at the initiation or receipt of a covered Federal
action, or a material change to a previous filing, pursuant to title 31 U.S.C. section 1352. The filing of a form is required for each paymentor agreementto make
paymentto any lobbying entity for influencing or attempting to influence an officer or employeeof any agency, a Member of Congress, an officer or employee of
Congress, or an employeeof a Member of Congress in connectionwith a covered Federal action. Complete all items that apply for both the initial filing and material
change report. Refer to the implementing guidance published by the Office of Management and Budget for additional information.

1. Identify the type of covered Federal action for which lobbying activity is and/or has been secured to influence the outcome of a covered Federal action.

2. Identify the status of the covered Federal action.

3. Identify the appropriate classification of this report. If this is a followup report caused by a material change to the information previously reported, enter
the year and quarter in which the change occurred. Enter the date of the last previously submitted report by this reporting entity for this covered Federal
action.

4. Enter the full name, address, city, State and zip code of the reporting entity. Include Congressional District, if known. Check the appropriate classification
of the reporting entity that designatesif it is, or expects to be, a prime or subaward recipient. Identify the tier of the subawardee, e.g., the first subawardee
of the prime is the 1st tier. Subawards include but are not limited to subcontracts, subgrants and contract awards under grants.

5. If the organizationfiling the report in item 4 checks "Subawardee," then enter the full nhame, address, city, State and zip code of the prime Federal
recipient. Include Congressional District, if known.

6. Enter the name of the Federal agency making the award or loan commitment. Include at least one organizationallevel below agency name, if known. For
example, Department of Transportation, United States Coast Guard.

7. Enter the Federal program name or description for the covered Federal action (item 1). If known, enter the full Catalog of Federal Domestic Assistance
(CFDA) number for grants, cooperative agreements, loans, and loan commitments.

8. Enter the most appropriate Federal identifying number available for the Federal action identified in item 1 (e.g., Request for Proposal (RFP) number;

Invitation for Bid (IFB) number; grant announcement number; the contract, grant, or loan award number; the application/proposal control number
assigned by the Federal agency). Include prefixes, e.g., "RFP-DE-90-001."

9. For a covered Federal action where there has been an award or loan commitment by the Federal agency, enter the Federal amount of the award/loan
commitment for the prime entity identified in item 4 or 5.

10. (a) Enter the full name, address, city, State and zip code of the lobbying registrant under the Lobbying Disclosure Act of 1995 engaged by the reporting
entity identified in item 4 to influence the covered Federal action.

(b) Enter the full names of the individual(s) performing services, and include full address if different from 10 (a). Enter Last Name, First Name, and
Middle Initial (MI).

11. The certifying official shall sign and date the form, print his/her name, title, and telephone number.

According to the Paperwork Reduction Act, as amended, no persons are required to respond to a collection of information unless it displays a valid OMB Control
Number. The valid OMB control number for this information collection is OMB No. 0348-0046. Public reporting burden for this collection of information is
estimated to average 10 minutes per response, including time for reviewing instructions, searching existing data sources, gathering and maintaining the data
needed, and completing and reviewing the collection of information. Send comments regarding the burden estimate or any other aspect of this collection of
information, including suggestions for reducing this burden, to the Office of Managementand Budget, Paperwork Reduction Project (0348-0046), Washington,
DC 20503.
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Davis-Bacon Act
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Applicability

The Project or Program to which the construction work
covered by this contract pertains is being assisted by the
United States of America and the following Federal Labor
Standards Provisions are included in this Contract
pursuant to the provisions applicable to such Federal
assistance.

A. 1. (i) Minimum Wages. All laborers and mechanics
employed or working upon the site of the work, will be paid
unconditionally and not less often than once a week, and
without subsequent deduction or rebate on any account
(except such payroll deductions as are permitted by
regulations issued by the Secretary of Labor under the
Copeland Act (29 CFR Part 3), the full amount of wages
and bona fide fringe benefits (or cash equivalents thereof)
due at time of payment computed at rates not less than
those contained in the wage determination of the
Secretary of Labor which is attached hereto and made a
part hereof, regardless of any contractual relationship
which may be alleged to exist between the contractor and
such laborers and mechanics. Contributions made or
costs reasonably anticipated for bona fide fringe benefits
under Section I(b)(2) of the Davis-Bacon Act on behalf of
laborers or mechanics are considered wages paid to such
laborers or mechanics, subject to the provisions of 29 CFR
5.5(a)(1)(iv); also, regular contributions made or costs
incurred for more than a weekly period (but not less often
than quarterly) under plans, funds, or programs, which
cover the particular weekly period, are deemed to be
constructively made or incurred during such weekly period.

Such laborers and mechanics shall be paid the appropriate
wage rate and fringe benefits on the wage determination
for the classification of work actually performed, without
regard to skill, except as provided in 29 CFR 5.5(a)(4).
Laborers or mechanics performing work in more than one
classification may be compensated at the rate specified for
each classification for the time actually worked therein:
Provided, That the employer’s payroll records accurately
set forth the time spent in each classification in which
work is performed. The wage determination (including any
additional classification and wage rates conformed under
29 CFR 5.5(a)(1)(ii) and the Davis-Bacon poster (WH-
1321) shall be posted at all times by the contractor and its
subcontractors at the site of the work in a prominent and
accessible, place where it can be easily seen by the
workers.

(ii) (a) Any class of laborers or mechanics which is not
listed in the wage determination and which is to be
employed under the contract shall be classified in
conformance with the wage determination. HUD shall
approve an additional classification and wage rate and
fringe benefits therefor only when the following criteria
have been met:
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(1) The work to be performed by the classification
requested is not performed by a classification in the wage
determination; and

(2) The classification is utilized in the area by the
construction industry; and

(3) The proposed wage rate, including any bona fide
fringe benefits, bears a reasonable relationship to the
wage rates contained in the wage determination.

(b) If the contractor and the laborers and mechanics to be
employed in the classification (if known), or their
representatives, and HUD or its designee agree on the
classification and wage rate (including the amount
designated for fringe benefits where appropriate), a report
of the action taken shall be sent by HUD or its designee to
the Administrator of the Wage and Hour Division,
Employment Standards Administration, U.S. Department of
Labor, Washington, D.C. 20210. The Administrator, or an
authorized representative, will approve, modify, or
disapprove every additional classification action within 30
days of receipt and so advise HUD or its designee or will
notify HUD or its designee within the 30-day period that
additional time is necessary. (Approved by the Office of
Management and Budget under OMB control number 1215-
0140.)

(c) In the event the contractor, the laborers or mechanics
to be employed in the classification or their
representatives, and HUD or its designee do not agree on
the proposed classification and wage rate (including the
amount designated for fringe benefits, where appropriate),
HUD or its designee shall refer the questions, including
the views of all interested parties and the recommendation
of HUD or its designee, to the Administrator for
determination. The Administrator, or an authorized
representative, will issue a determination within 30 days of
receipt and so advise HUD or its designee or will notify
HUD or its designee within the 30-day period that
additional time is necessary. (Approved by the Office of
Management and Budget under OMB Control Number
1215-0140.)

(d) The wage rate (including fringe benefits where
appropriate) determined pursuant to subparagraphs
(1)(ii)(b) or (c) of this paragraph, shall be paid to all
workers performing work in the classification under this
contract from the first day on which work is performed in
the classification.

(iifi) Whenever the minimum wage rate prescribed in the
contract for a class of laborers or mechanics includes a
fringe benefit which is not expressed as an hourly rate, the
contractor shall either pay the benefit as stated in the
wage determination or shall pay another bona fide fringe
benefit or an hourly cash equivalent thereof.

(iv) If the contractor does not make payments to a trustee
or other third person, the contractor may consider as part
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of the wages of any laborer or mechanic the amount of any
costs reasonably anticipated in providing bona fide fringe
benefits under a plan or program, Provided, That the
Secretary of Labor has found, upon the written request of
the contractor, that the applicable standards of the Davis-
Bacon Act have been met. The Secretary of Labor may
require the contractor to set aside in a separate account
assets for the meeting of obligations under the plan or
program. (Approved by the Office of Management and
Budget under OMB Control Number 1215-0140.)

2. Withholding. HUD or its designee shall upon its own
action or upon written request of an authorized
representative of the Department of Labor withhold or
cause to be withheld from the contractor under this
contract or any other Federal contract with the same prime
contractor, or any other Federally-assisted contract
subject to Davis-Bacon prevailing wage requirements,
which is held by the same prime contractor so much of the
accrued payments or advances as may be considered
necessary to pay laborers and mechanics, including
apprentices, trainees and helpers, employed by the
contractor or any subcontractor the full amount of wages
required by the contract In the event of failure to pay any
laborer or mechanic, including any apprentice, trainee or
helper, employed or working on the site of the work, all or
part of the wages required by the contract, HUD or its
designee may, after written notice to the contractor,
sponsor, applicant, or owner, take such action as may be
necessary to cause the suspension of any further
payment, advance, or guarantee of funds until such
violations have ceased. HUD or its designee may, after
written notice to the contractor, disburse such amounts
withheld for and on account of the contractor or
subcontractor to the respective employees to whom they
are due. The Comptroller General shall make such
disbursements in the case of direct Davis-Bacon Act
contracts.

3. (i) Payrolls and basic records. Payrolls and basic
records relating thereto shall be maintained by the
contractor during the course of the work preserved for a
period of three years thereafter for all laborers and
mechanics working at the site of the work. Such records
shall contain the name, address, and social security
number of each such worker, his or her correct
classification, hourly rates of wages paid (including rates
of contributions or costs anticipated for bona fide fringe
benefits or cash equivalents thereof of the types described
in Section I(b)(2)(B) of the Davis-bacon Act), daily and
weekly number of hours worked, deductions made and
actual wages paid. Whenever the Secretary of Labor has
found under 29 CFR 5.5 (a)(1)(iv) that the wages of any
laborer or mechanic include the amount of any costs
reasonably anticipated in providing benefits under a plan
or program described in Section I(b)(2)(B) of the Davis-
Bacon Act, the contractor shall maintain records which
show that the commitment to provide such benefits is
enforceable, that the plan or program is financially
responsible, and that the plan or program has been
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communicated in writing to the laborers or mechanics
affected, and records which show the costs anticipated or
the actual cost incurred in providing such benefits.
Contractors employing apprentices or trainees under
approved programs shall maintain written evidence of the
registration of apprenticeship programs and certification of
trainee programs, the registration of the apprentices and
trainees, and the ratios and wage rates prescribed in the
applicable programs. (Approved by the Office of
Management and Budget under OMB Control Numbers
1215-0140 and 1215-0017.)

(ii) (a) The contractor shall submit weekly for each week
in which any contract work is performed a copy of all
payrolls to HUD or its designee if the agency is a party to
the contract, but if the agency is not such a party, the
contractor will submit the payrolls to the applicant
sponsor, or owner, as the case may be, for transmission to
HUD or its designee. The payrolls submitted shall set out
accurately and completely all of the information required
to be maintained under 29 CFR 5.5(a)(3)(i) except that full
social security numbers and home addresses shall not be
included on weekly transmittals. Instead the payrolls shall
only need to include an individually identifying number for
each employee (e.g., the last four digits of the employee’s
social security number). The required weekly payroll
information may be submitted in any form desired.
Optional Form WH-347 is available for this purpose from
the Wage and Hour Division Web site at
http://www.dol.gov/esa/whd/forms/wh347instr.htm or its
successor site. The prime contractor is responsible for
the submission of copies of payrolls by all subcontractors.
Contractors and subcontractors shall maintain the full
social security number and current address of each
covered worker, and shall provide them upon request to
HUD or its designee if the agency is a party to the
contract, but if the agency is not such a party, the
contractor will submit the payrolls to the applicant
sponsor, or owner, as the case may be, for transmission to
HUD or its designee, the contractor, or the Wage and Hour
Division of the Department of Labor for purposes of an
investigation or audit of compliance with prevailing wage
requirements. It is not a violation of this subparagraph for
a prime contractor to require a subcontractor to provide
addresses and social security numbers to the prime
contractor for its own records, without weekly submission
to HUD or its designee. (Approved by the Office of
Management and Budget under OMB Control Number
1215-0149.)

(b) Each payroll submitted shall be accompanied by a
“Statement of Compliance,” signed by the contractor or
subcontractor or his or her agent who pays or supervises
the payment of the persons employed under the contract
and shall certify the following:

(1) That the payroll for the payroll period contains the
information required to be provided under 29 CFR 5.5
(a)(3)(ii), the appropriate information is being maintained
under 29 CFR 5.5(a)(3)(i), and that such information is
correct and complete;
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(2) That each laborer or mechanic (including each helper,
apprentice, and trainee) employed on the contract during
the payroll period has been paid the full weekly wages
earned, without rebate, either directly or indirectly, and
that no deductions have been made either directly or
indirectly from the full wages earned, other than
permissible deductions as set forth in 29 CFR Part 3;

(3) That each laborer or mechanic has been paid not less
than the applicable wage rates and fringe benefits or cash
equivalents for the classification of work performed, as
specified in the applicable wage determination
incorporated into the contract.

(c) The weekly submission of a properly executed
certification set forth on the reverse side of Optional Form
WH-347 shall satisfy the requirement for submission of the
“Statement of Compliance” required by subparagraph
A.3.(ii)(b).

(d) The falsification of any of the above certifications may
subject the contractor or subcontractor to civil or criminal
prosecution under Section 1001 of Title 18 and Section
231 of Title 31 of the United States Code.

(iti)  The contractor or subcontractor shall make the
records required under subparagraph A.3.(i) available for
inspection, copying, or transcription by authorized
representatives of HUD or its designee or the Department
of Labor, and shall permit such representatives to
interview employees during working hours on the job. If
the contractor or subcontractor fails to submit the required
records or to make them available, HUD or its designee
may, after written notice to the contractor, sponsor,
applicant or owner, take such action as may be necessary
to cause the suspension of any further payment, advance,
or guarantee of funds. Furthermore, failure to submit the
required records upon request or to make such records
available may be grounds for debarment action pursuant to
29 CFR 5.12.

4. Apprentices and Trainees.

(i) Apprentices. Apprentices will be permitted to work at
less than the predetermined rate for the work they
performed when they are employed pursuant to and
individually registered in a bona fide apprenticeship
program registered with the U.S. Department of Labor,
Employment and Training Administration, Office of
Apprenticeship Training, Employer and Labor Services, or
with a State Apprenticeship Agency recognized by the
Office, or if a person is employed in his or her first 90
days of probationary employment as an apprentice in such
an apprenticeship program, who is not individually
registered in the program, but who has been certified by
the Office of Apprenticeship Training, Employer and Labor
Services or a State Apprenticeship Agency (where
appropriate) to be eligible for probationary employment as
an apprentice. The allowable ratio of apprentices to
journeymen on the job site in any craft classification shall
not be greater than the ratio permitted to the contractor as
to the entire work force under the registered program. Any
worker listed on a payroll at an apprentice wage rate, who
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is not registered or otherwise employed as stated above,
shall be paid not less than the applicable wage rate on the
wage determination for the classification of work actually
performed. In addition, any apprentice performing work on
the job site in excess of the ratio permitted under the
registered program shall be paid not less than the
applicable wage rate on the wage determination for the
work actually performed. Where a contractor is performing
construction on a project in a locality other than that in
which its program is registered, the ratios and wage rates
(expressed in percentages of the journeyman’s hourly
rate) specified in the contractor's or subcontractor’s
registered program shall be observed. Every apprentice
must be paid at not less than the rate specified in the
registered program for the apprentice’s level of progress,
expressed as a percentage of the journeymen hourly rate
specified in the applicable wage determination.
Apprentices shall be paid fringe benefits in accordance
with the provisions of the apprenticeship program. If the
apprenticeship program does not specify fringe benefits,
apprentices must be paid the full amount of fringe benefits
listed on the wage determination for the applicable
classification. If the Administrator determines that a
different practice prevails for the applicable apprentice
classification, fringes shall be paid in accordance with that
determination. In the event the Office of Apprenticeship
Training, Employer and Labor Services, or a State
Apprenticeship Agency recognized by the Office,
withdraws approval of an apprenticeship program, the
contractor will no longer be permitted to utilize
apprentices at less than the applicable predetermined rate
for the work performed until an acceptable program is
approved.

(itf) Trainees. Except as provided in 29 CFR 5.16,
trainees will not be permitted to work at less than the
predetermined rate for the work performed unless they are
employed pursuant ‘,to and individually registered in a
program which has received prior approval, evidenced by
formal certification by the U.S. Department of Labor,
Employment and Training Administration. The ratio of
trainees to journeymen on the job site shall not be greater
than permitted wunder the plan approved by the
Employment and Training Administration. Every trainee
must be paid at not less than the rate specified in the
approved program for the trainee’s level of progress,
expressed as a percentage of the journeyman hourly rate
specified in the applicable wage determination. Trainees
shall be paid fringe benefits in accordance with the
provisions of the trainee program. If the trainee program
does not mention fringe benefits, trainees shall be paid
the full amount of fringe benefits listed on the wage
determination unless the Administrator of the Wage and
Hour Division determines that there is an apprenticeship
program associated with the corresponding journeyman
wage rate on the wage determination which provides for
less than full fringe benefits for apprentices. Any
employee listed on the payroll at a trainee rate who is not
registered and participating in a training plan approved by
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the Employment and Training Administration shall be paid
not less than the applicable wage rate on the wage
determination for the work actually performed. In addition,
any trainee performing work on the job site in excess of
the ratio permitted under the registered program shall be
paid not less than the applicable wage rate on the wage
determination for the work actually performed. In the
event the Employment and Training Administration
withdraws approval of a training program, the contractor
will no longer be permitted to utilize trainees at less than
the applicablepredetermined rate for the work performed
until an acceptable program is approved.

(iii) Equal employment opportunity. The utilization of
apprentices, trainees and journeymen under 29 CFR Part 5
shall be in conformity with the equal employment
opportunity requirements of Executive Order 11246, as
amended, and 29 CFR Part 30.

5. Compliance with Copeland Act requirements. The
contractor shall comply with the requirements of 29 CFR
Part 3 which are incorporated by reference in this contract

6. Subcontracts. The contractor or subcontractor will
insert in any subcontracts the clauses contained in
subparagraphs 1 through 11 in this paragraph A and such
other clauses as HUD or its designee may by appropriate
instructions require, and a copy of the applicable
prevailing wage decision, and also a clause requiring the
subcontractors to include these clauses in any lower tier
subcontracts. The prime contractor shall be responsible
for the compliance by any subcontractor or lower tier
subcontractor with all the contract clauses in this
paragraph.

7. Contract termination; debarment. A breach of the
contract clauses in 29 CFR 5.5 may be grounds for
termination of the contract and for debarment as a
contractor and a subcontractor as provided in 29 CFR
5.12.

8. Compliance with Davis-Bacon and Related Act Requirements.
All rulings and interpretations of the Davis-Bacon and
Related Acts contained in 29 CFR Parts 1, 3, and 5 are
herein incorporated by reference in this contract

9. Disputes concerning labor standards. Disputes
arising out of the labor standards provisions of this
contract shall not be subject to the general disputes
clause of this contract. Such disputes shall be resolved in
accordance with the procedures of the Department of
Labor set forth—in—29 CFR Parts 5, 6, and 7. Disputes
within the meaning of this clause include disputes between
the contractor (or any of its subcontractors) and HUD or
its designee, the U.S. Department of Labor, or the
employees or their representatives.

10. (i) Certification of Eligibility. By entering into this
contract the contractor certifies that neither it (nor he or
she) nor any person or firm who has an interest in the
contractor’'s firm is a person or firm ineligible to be
awarded Government contracts by virtue of Section 3(a) of
the Davis-Bacon Act or 29 CFR 5.12(a)(1) or to be
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awarded HUD contracts or participate in HUD programs
pursuant to 24 CFR Part 24.

(ii) No part of this contract shall be subcontracted to any
person or firm ineligible for award of a Government
contract by virtue of Section 3(a) of the Davis-Bacon Act
or 29 CFR 5.12(a)(1) or to be awarded HUD contracts or
participate in HUD programs pursuant to 24 CFR Part 24.

(iii) The penalty for making false statements is prescribed
in the U.S. Criminal Code, 18 U.S.C. 1001. Additionally,
U.S. Criminal Code, Section 1 01 0, Title 18, U.S.C.,
“Federal Housing Administration transactions”, provides in
part: “Whoever, for the purpose of . . . influencing in any
way the action of such Administration..... makes, utters or
publishes any statement knowing the same to be false.....
shall be fined not more than $5,000 or imprisoned not
more than two years, or both.”

11. Complaints, Proceedings, or Testimony by
Employees. No laborer or mechanic to whom the wage,
salary, or other labor standards provisions of this Contract
are applicable shall be discharged or in any other manner
discriminated against by the Contractor or any
subcontractor because such employee has filed any
complaint or instituted or caused to be instituted any
proceeding or has testified or is about to testify in any
proceeding under or relating to the Ilabor standards
applicable under this Contract to his employer.

B. Contract Work Hours and Safety Standards Act. The
provisions of this paragraph B are applicable where the amount of the
prime contract exceeds $100,000. As used in this paragraph, the
terms “laborers” and “mechanics” include watchmen and guards.

(1) Overtime requirements. No contractor or subcontractor
contracting for any part of the contract work which may require or
involve the employment of laborers or mechanics shall require or
permit any such laborer or mechanic in any workweek in which the
individual is employed on such work to work in excess of 40 hours in
such workweek wunless such laborer or mechanic receives
compensation at a rate not less than one and one-half times the basic
rate of pay for all hours worked in excess of 40 hours in such
workweek.

(2) Violation; liability for unpaid wages; liquidated
damages. In the event of any violation of the clause set
forth in subparagraph (1) of this paragraph, the contractor
and any subcontractor responsible therefor shall be liable
for the unpaid wages. In addition, such contractor and
subcontractor shall be liable to the United States (in the
case of work done under contract for the District of
Columbia or a territory, to such District or to such
territory), for liquidated damages. Such liquidated
damages shall be computed with respect to each individual
laborer or mechanic, including watchmen and guards,
employed in violation of the clause set forth in
subparagraph (1) of this paragraph, in the sum of $10 for each
calendar day on which such individual was required or permitted to
work in excess of the standard workweek of 40 hours without payment
of the overtime wages required by the clause set forth in sub
paragraph (1) of this paragraph.
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(3) Withholding for unpaid wages and liquidated
damages. HUD or its designee shall upon its own action
or upon written request of an authorized representative of
the Department of Labor withhold or cause to be withheld,
from any moneys payable on account of work performed by
the contractor or subcontractor under any such contract or
any other Federal contract with the same prime contract,
or any other Federally-assisted contract subject to the
Contract Work Hours and Safety Standards Act which is
held by the same prime contractor such sums as may be
determined to be necessary to satisfy any liabilities of
such contractor or subcontractor for unpaid wages and
liquidated damages as provided in the clause set forth in
subparagraph (2) of this paragraph.

(4) Subcontracts. The contractor or subcontractor shall
insert in any subcontracts the clauses set forth in
subparagraph (1) through (4) of this paragraph and also a
clause requiring the subcontractors to include these
clauses in any lower tier subcontracts. The prime
contractor shall be responsible for compliance by any
subcontractor or lower tier subcontractor with the clauses
set forth in subparagraphs (1) through (4) of this
paragraph.

C. Health and Safety. The provisions of this paragraph C are
applicable where the amount of the prime contract exceeds $100,000.

(1) No laborer or mechanic shall be required to work in
surroundings or under working conditions which are
unsanitary, hazardous, or dangerous to his health and
safety as determined under construction safety and health
standards promulgated by the Secretary of Labor by
regulation.

(2) The Contractor shall comply with all regulations
issued by the Secretary of Labor pursuant to Title 29 Part
1926 and failure to comply may result in imposition of
sanctions pursuant to the Contract Work Hours and Safety
Standards Act, (Public Law 91-54, 83 Stat 96). 40 USC
3701 et seq.

(3) The contractor shall include the provisions of this
paragraph in every subcontract so that such provisions will
be binding on each subcontractor. The contractor shall
take such action with respect to any subcontractor as the
Secretary of Housing and Urban Development or the
Secretary of Labor shall direct as a means of enforcing
such provisions.
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U.S. Department of Labor PAYROLL *

Wage and Hour Division (For Contractor's Optional Use; See Instructions at www.dol.gov/whd/forms/wh347instr.htm) U.S. Wage and Hour Division

Persons are not required to respond to the collection of information unless it displays a currently valid OMB control number. Rev. Dec. 2008
NAME OF CONTRACTOR [] OR SUBCONTRACTOR [] ADDRESS OMB No.: 1235-0008
Expires: 02/28/2018

PAYROLL NO. FOR WEEK ENDING PROJECT AND LOCATION PROJECT OR CONTRACT NO.

(1) 3) (4) DAY AND DATE (5) (6) (7) 9)

<

(8)
DEDUCTIONS
NET
GROSS WITH- WAGES

WORK TOTAL RATE AMOUNT HOLDING TOTAL PAID
CLASSIFICATION HOURS WORKED EACH DAY HOURS OF PAY EARNED FICA TAX OTHER  |DEDUCTIONS| FOR WEEK

NAME AND INDIVIDUAL IDENTIFYING NUMBER
(e.g., LAST FOUR DIGITS OF SOCIAL SECURITY
NUMBER) OF WORKER

OT. OR ST.

WITHHOLDING
EXEMPTIONS

NO. OF

o

While completion of Form WH-347 is optional, it is mandatory for covered contractors and subcontractors performing work on Federally financed or assisted construction contracts to respond to the information collection contained in 29 C.F.R. §§ 3.3, 5.5(a). The Copeland Act
(40 U.S.C. § 3145) contractors and subcontractors performing work on Federally financed or assisted construction contracts to "furnish weekly a statement with respect to the wages paid each employee during the preceding week." U.S. Department of Labor (DOL) regulations at

29 C.F.R. § 5.5(a)(3)(ii) require contractors to submit weekly a copy of all payrolls to the Federal agency contracting for or financing the construction project, accompanied by a signed "Statement of Compliance" indicating that the payrolls are correct and complete and that each laborer
or mechanic has been paid not less than the proper Davis-Bacon prevailing wage rate for the work performed. DOL and federal contracting agencies receiving this information review the information to determine that employees have received legally required wages and fringe benefits.

Public Burden Statement

We estimate that is will take an average of 55 minutes to complete this collection, including time for reviewing instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. If you have
any comments regardi e estimates or any other aspect of this collection, including suggestions for reducing this burden, send t l igjstrator, Wage and Hour Division, U.S. Department of Labor, Room $3502, 200 Constitution Avenue, N.W.
y g %Bﬁs j Iga/c?(e? p i ion, including suggesti ucing this bu! qggé% %4‘\8?"38 g ur Divisi P ituti wvenu

Washington, D.C. 20. ocuments
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Date (b) WHERE FRINGE BENEFITS ARE PAID IN CASH

L - - |:| — Each laborer or mechanic listed in the above referenced payroll has been paid,

(Name of Signatory Party) (Title) as indicated on the payroll, an amount not less than the sum of the applicable
basic hourly wage rate plus the amount of the required fringe benefits as listed
in the contract, except as noted in section 4(c) below.

do hereby state:

1) That | pay or supervise the payment of the persons employed b
M pay P pay P ploy y (c) EXCEPTIONS

on the
(Contractor or Subcontractor) EXCEPTION (CRAFT) EXPLANATION

; that during the payroll period commencing on the

(Building or Work)

day of : , and ending the day of X X

all persons employed on said project have been paid the full weekly wages earned, that no rebates have
been or will be made either directly or indirectly to or on behalf of said

from the full

(Contractor or Subcontractor)

weekly wages earned by any person and that no deductions have been made either directly or indirectly
from the full wages earned by any person, other than permissible deductions as defined in Regulations, Part
3 (29 C.F.R. Subtitle A), issued by the Secretary of Labor under the Copeland Act, as amended (48 Stat. 948,

63 Stat. 108, 72 Stat. 967; 76 Stat. 357; 40 U.S.C. § 3145), and described below: §

REMARKS:

(2) That any payrolls otherwise under this contract required to be submitted™for the ab@ve period are
correct and complete; that the wage rates for laborers or mechanics contained thergi ot less than the
applicable wage rates contained in any wage determination incorporated into the con that the classifications
set forth therein for each laborer or mechanic conform with the work he performed.

(3) That any apprentices employed in the above period are duly registered in a bona fide apprenticeship
program registered with a State apprenticeship agency recognized by the Bureau of Apprenticeship and
Training, United States Department of Labor, or if no such recognized agency exists in a State, are registered
with the Bureau of Apprenticeship and Training, United States Department of Labor.

(4) That:
(a) WHERE FRINGE BENEFITS ARE PAID TO APPROVED PLANS, FUNDS, OR PROGRAMS NAME AND TITLE SIGNATURE

O

— in addition to the basic hourly wage rates paid to each laborer or mechanic listed in

the above referenced payroll, payments of fringe benefits as listed in the contract THE WILLFUL FALSIFICATION OF ANY OF THE ABOVE STATEMENTS MAY SUBJECT THE CONTRACTOR OR
have been or will be made to appropriate programs for the benefit of such employees, SUBCONTRACTOR TO CIVIL OR CRIMINAL PROSECUTION. SEE SECTION 1001 OF TITLE 18 AND SECTION 231 OF TITLE

except as noted in section 4(c) below. 31 OF THE UNITED STATES CODE.
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4/5/2016 Instructions For Completing Payroll Form, WH-347 - Wage and Hour Division (WHD) - U.S. Department of Labor

United States Department of Labor

Wage and Hour Division
Wage and Hour Division (WHD)

Instructions For Completing Payroll Form, WH-347

= WH-347 (PDF)
OMB Control No. 1235-0008, Expires 02/28/2018.

General: Form WH-347has been made available for the convenience of contractors and subcontractors required
by their Federal or Federally-aided construction-type contracts and subcontracts to submit weekly payrolls.
Properly filled out, this form will satisfy the requirements of Regulations, Parts 3 and 5 (29 C.F.R., Subtitle A), as
to payrolls submitted in connection with contracts subject to the Davis-Bacon and related Acts.

While completion of Form WH-347 is optional, it is mandatory for covered contractors and subcontractors
performing work on Federally financed or assisted construction contracts to respond to the information collection
contained in 29 C.F.R. §§ 3.3, 5.5(a). The Copeland Act (40 U.S.C. § 3145) requires contractors and
subcontractors performing work on Federally financed or assisted construction contracts to "furnish weekly a
statement with respect to the wages paid each employee during the preceding week." U.S. Department of Labor
(DOL) Regulations at 29 C.F.R. § 5.5(a)(3)(ii) require contractors to submit weekly a copy of all payrolls to the
Federal agency contracting for or financing the construction project, accompanied by a signed "Statement of
Compliance" indicating that the payrolls are correct and complete and that each laborer or mechanic has been
paid not less than the proper Davis-Bacon prevailing wage rate for the work performed. DOL and federal
contracting agencies receiving this information review the information to determine that employees have
received legally required wages and fringe benefits.

Under the Davis-Bacon and related Acts, the contractor is required to pay not less than prevailing wage, including
fringe benéefits, as predetermined by the Department of Labor. The contractor's obligation to pay fringe benefits
may be met either by payment of the fringe benefits to bona fide benefit plans, funds or programs or by making
payments to the covered workers (laborers and mechanics) as cash in lieu of fringe benefits.

This payroll provides for the contractor to show on the face of the payroll all monies to each worker, whether as
basic rates or as cash in lieu of fringe benefits, and provides for the contractor's representation in the statement
of compliance on the payroll (as shown on page 2) that he/she is paying for fringe benefits required by the
contract and not paid as cash in lieu of fringe benefits. Detailed instructions concerning the preparation of the
payroll follow:

Contractor or Subcontractor: Fill in your firm's name and check appropriate box.
Address: Fill in your firm's address.

Payroll No.: Beginning with the number "1", list the payroll number for the submission.
For Week Ending: List the workweek ending date.

Project and Location: Self-explanatory.

Project or Contract No.: Self-explanatory.
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4/5/2016 Instructions For Completing Payroll Form, WH-347 - Wage and Hour Division (WHD) - U.S. Department of Labor

Column 1 - Name and Individual Identifying Number of Worker: Enter each worker's full name and an
individual identifying number (e.g., last four digits of worker's social security number) on each weekly payroll
submitted.

Column 2 - No. of Withholding Exemptions: This column is merely inserted for the employer's convenience
and is not a requirement of Regulations, Part 3 and 5.

Column 3 - Work Classifications: List classification descriptive of work actually performed by each laborer or
mechanic. Consult classification and minimum wage schedule set forth in contract specifications. If additional
classifications are deemed necessary, see Contracting Officer or Agency representative. An individual may be
shown as having worked in more than one classification provided an accurate breakdown or hours worked in
each dlassification is maintained and shown on the submitted payroll by use of separate entries.

Column 4 - Hours worked: List the day and date and straight time and overtime hours worked in the
applicable boxes. On all contracts subject to the Contract Work Hours Standard Act, enter hours worked in excess
of 40 hours a week as "overtime".

Column 5 - Total: Self-explanatory

Column 6 - Rate of Pay (Including Fringe Benefits): In the "straight time" box for each worker, list the
actual hourly rate paid for straight time worked, plus cash paid in lieu of fringe benefits paid. When recording the
straight time hourly rate, any cash paid in lieu of fringe benefits may be shown separately from the basic rate. For
example, "$12.25/.40" would reflect a $12.25 base hourly rate plus $0.40 for fringe benefits. This is of assistance
in correctly computing overtime. See "Fringe Benefits" below. When overtime is worked, show the overtime
hourly rate paid plus any cash in lieu of fringe benefits paid in the "overtime" box for each worker; otherwise,
you may skip this box. See "Fringe Benefits" below. Payment of not less than time and one-half the basic or
regular rate paid is required for overtime under the Contract Work Hours Standard Act of 1962 if the prime
contract exceeds $100,000. In addition to paying no less than the predetermined rate for the classification which
an individual works, the contractor must pay amounts predetermined as fringe benefits in the wage decision
made part of the contract to approved fringe benefit plans, funds or programs or shall pay as cash in lieu of
fringe benefits. See "FRINGE BENEFITS" below.

Column 7 - Gross Amount Earned: Enter gross amount earned on this project. If part of a worker's weekly
wage was earned on projects other than the project described on this payroll, enter in column 7 first the amount
earned on the Federal or Federally assisted project and then the gross amount earned during the week on all
projects, thus "$163.00/$420.00" would reflect the earnings of a worker who earned $163.00 on a Federally
assisted construction project during a week in which $420.00 was earned on all work.

Column 8 - Deductions: Five columns are provided for showing deductions made. If more than five deduction
are involved, use the first four columns and show the balance deductions under "Other" column; show actual
total under "Total Deductions" column; and in the attachment to the payroll describe the deduction(s) contained
in the "Other" column. All deductions must be in accordance with the provisions of the Copeland Act Regulations,
29 C.F.R., Part 3. If an individual worked on other jobs in addition to this project, show actual deductions from
his/her weekly gross wage, and indicate that deductions are based on his gross wages.

Column 9 - Net Wages Paid for Week: Self-explanatory.

Totals - Space has been left at the bottom of the columns so that totals may be shown if the contractor so
desires.

Statement Required by Regulations, Parts 3 and 5: While the "statement of compliance" need not be
notarized, the statement (on page 2 of the payroll form) is subject to the penalties provided by 18 U.S.C. §

1001, namgl%,o guﬂenn% ga(gfestlble imprisonment of not QQSJ%E!}‘%E 5 years, or both. Accordingly, the party signing
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4/5/2016 Instructions For Completing Payroll Form, WH-347 - Wage and Hour Division (WHD) - U.S. Department of Labor

this statement should have knowledge of the facts represented as true.

Items 1land 2: Space has been provided between items (1) and (2) of the statement for describing any
deductions made. If all deductions made are adequately described in the "Deductions" column above, state "See
Deductions column in this payroll." See "FRINGE BENEFITS" below for instructions concerning filling out
paragraph 4 of the statement.

Item 4 FRINGE BENEFITS - Contractors who pay all required fringe benefits: If paying all fringe
benefits to approved plans, funds, or programs in amounts not less than were determined in the applicable wage
decision of the Secretary of Labor, show the basic cash hourly rate and overtime rate paid to each worker on the
face of the payroll and check paragraph 4(a) of the statement on page 2 of the WH-347 payroll form to indicate
the payment. Note any exceptions in section 4(c).

Contractors who pay no fringe benefits: If not paying all fringe benefits to approved plans, funds, or
programs in amounts of at least those that were determined in the applicable wage decision of the Secretary of
Labor, pay any remaining fringe benefit amount to each laborer and mechanic and insert in the "straight time" of
the "Rate of Pay" column of the payroll an amount not less than the predetermined rate for each classification
plus the amount of fringe benefits determined for each classification in the application wage decision. Inasmuch
as it is not necessary to pay time and a half on cash paid in lieu of fringe benefits, the overtime rate shall be not
less than the sum of the basic predetermined rate, plus the half time premium on basic or regular rate, plus the
required cash in lieu of fringe benefits at the straight time rate. In addition, check paragraph 4(b) of the
statement on page 2 the payroll form to indicate the payment of fringe benefits in cash directly to the workers.
Note any exceptions in section 4(c).

Use of Section 4(c), Exceptions

Any contractor who is making payment to approved plans, funds, or programs in amounts less than the wage
determination requires is obliged to pay the deficiency directly to the covered worker as cash in lieu of fringe
benefits. Enter any exceptions to section 4(a) or 4(b) in section 4(c). Enter in the Exception column the craft, and
enter in the Explanation column the hourly amount paid each worker as cash in lieu of fringe benefits and the
hourly amount paid to plans, funds, or programs as fringe benefits. The contractor must pay an amount not less
than the predetermined rate plus cash in lieu of fringe benefits as shown in section 4(c) to each such individual
for all hours worked (unless otherwise provided by applicable wage determination) on the Federal or Federally
assisted project. Enter the rate paid and amount of cash paid in lieu of fringe benefits per hour in column 6 on
the payroll. See paragraph on "Contractors who pay no fringe benefits" for computation of overtime rate.

Public Burden Statement: We estimate that it will take an average of 55 minutes to complete this collection of
information, including time for reviewing instructions, searching existing data sources, gathering and maintaining
the data needed, and completing and reviewing the collection of information. If you have any comments
regarding these estimates or any other aspect of this collection of information, including suggestions for reducing
this burden, send them to the Administrator, Wage and Hour Division, ESA, U.S. Department of Labor, Room
S3502, 200 Constitution Avenue, N.W.,Washington, D.C. 20210.

Note: In order to view, fill out, and print PDF forms, you need Adobe® Acrobat® Reader® version 5 or later,
which you may download for free at www.adobe.com/products/acrobat/readstep2.html. To save the completed
forms on your workstation, you need to use the "Save As" method to save the file.

For example, move your mouse curser over the PDF link and dick on your "RIGHT" mouse button. This will cause
a menu to be displayed, from which you will select the proper save option -- depending upon which browser you
are using:

= For Microsoft IE users, select "Save Target As"
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4/5/2016 Instructions For Completing Payroll Form, WH-347 - Wage and Hour Division (WHD) - U.S. Department of Labor

= For Netscape Navigator users, select "Save Link As"

Once you've selected the proper save option for your browser, and have saved the file to a location you specified,
go to your program menu and start the Adobe Acrobat® Reader. Once open, locate the PDF file you saved and
open it directly in Acrobat®.
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EMPLOYEE RIGHTS

UNDER THE DAVIS-BACON ACT

FOR LABORERS AND MECHANICS
EMPLOYED ON FEDERAL OR FEDERALLY
ASSISTED CONSTRUCTION PROJECTS

THE UNITED STATES DEPARTMENT OF LABOR WAGE AND HOUR DIVISION

PREVAILING You must be paid not less than the wage rate listed in the Davis-Bacon
WAGES Wage Decision posted with this Notice for the work you perform.
OVERTIME You must be paid not less than one and one-half times your basic
rate of pay for all hours worked over 40 in a work week. There are few
exceptions.

ENFORCEMENT Contract payments can be withheld to ensure workers receive wages
and overtime pay due, and liquidated damages may apply if overtime
pay requirements are not met. Davis-Bacon contract clauses allow
contract termination and debarment of contractors from future federal
contracts for up to three years. A contractor who falsifies certified
payroll records or induces wage kickbacks may be subject to civil or
criminal prosecution, fines and/or imprisonment.

APPRENTICES Apprentice rates apply only to apprentices properly registered under
approved Federal or State apprenticeship programs.

PROPER PAY If you do not receive proper pay, or require further information on the
applicable wages, contact the Contracting Officer listed below:

Debbie Paxton, Contract Specialist
Lee County Dept. of Human Services
2440 Thompson Street
Fort Myers, FL 33901

Phone: (239) 533-7942

or contact the U.S. Department of Labor’s Wage and Hour Division.

SWHD

U.S. Wage and Hour Division

For additional information:

1-866-4-USWAGE

(1-866-487-9243) TTY: 1-877-889-5627

WWW.WAGEHOUR.DOL.GOV

U.S. Department of Labor | Employment Standards Administration | Wage and Hour Division
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paxtondl
Text Box
Debbie Paxton, Contract Specialist
Lee County Dept. of Human Services
2440 Thompson Street
Fort Myers, FL 33901

Phone: (239) 533-7942


Record of U.S. Department of Housing OMB Approval No. 2501-0009

E | | . and Urban Development (exp.09/30/2017)
mployee nterview Office of Labor Relations

Public reporting burden for this collection of information is estimated to average 15 minutes per response, including the time for reviewing instructions, searching existing data sources,
gathering and maintaining the data needed, and completing and reviewing the collection of information. This agency may not collect this information, and you are not required to complete
this form, unless it displays a currently valid OMB control number. The information is collected to ensure compliance with the Federal labor standards by recording interviews with
construction workers. The information collected will assist HUD in the conduct of compliance monitoring; the information will be used to test the veracity of certified payroll reports
submitted by the employer. Sensitive Information. The information collected on this form is considered sensitive and is protected by the Privacy Act. The Privacy Act requires that these
records be maintained with appropriate administrative, technical, and physical safeguards to ensure their security and confidentiality. In addition, these records should be protected
against any anticipated threats or hazards to their security or integrity that could result in substantial harm, embarrassment, inconvenience, or unfairness to any individual on whom the
information is maintained. The information collected herein is voluntary, and any information provided shall be kept confidential.

1a. Project Name 2a. Employee Name
1b. Project Number 2b. Employee Phone Number (including area code)
1c. Contractor or Subcontractor (Employer) 2c. Employee Home Address & Zip Code

2d. Verification of identification?

Yes I:' No I:'

3a. How long on this | 3b. Last date on this 3c. No. of hours last 4a. Hourly rate of pay?
job? job before today? day on this job?

4c. Pay stub?

No |:| Yes |:| No |:|
No |:|
No |:|

5. Your job classification(s) (list all) --- continue on a separate sheet if necessary

6. Your duties

7. Tools or equipment used

Y Y N
8. Are you an apprentice or trainee? |:| |:| ( i east time and %z for all hours worked in excess of 40 in a week? |:| |:|
9. Are you paid for all hours worked? |:| [ ] been threatened or coerced into giving up any part of your pay? |:| |:|
12a. Employee Signature 12b. Date
13. Duties observed by the Interviewer (Plea
14. Remarks
15a. Interviewer name (please print) 15b. Signature of Interviewer 15c. Date of interview
Payroll Examination
16. Remarks
17a. Signature of Payroll Examiner 17b. Date
Previous editions are obsolete Form HUD-11 (08/2004)
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General Decision Number: FL170256 10/13/2017 FL256
Superseded General Decision Number: FL20160256
State: Florida

Construction Type: Building

County: Lee County in Florida.

BUILDING CONSTRUCTION PROJECTS (does not include single family
homes or apartments up to and including 4 stories).

Note: Under Executive Order (EO) 13658, an hourly minimum wage
of $10.20 for calendar year 2017 applies to all contracts
subject to the Davis-Bacon Act for which the contract is
awarded (and any solicitation was issued) on or after January
1, 2015. If this contract is covered by the EO, the contractor
must pay all workers in any classification listed on this wage
determination at least $10.20 (or the applicable wage rate
listed on this wage determination, if it is higher) for all
hours spent performing on the contract in calendar year 2017.
The EO minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections
under the EO is available at www.dol.gov/whd/govcontracts.

Modification Number Publication Date
01/06/2017
02/03/2017
02/10/2017
05/19/2017
09/08/2017
10/13/2017

uuhwWNREO

ASBE@0O67-003 03/01/2017

Rates Fringes
ASBESTOS WORKER/HEAT & FROST
INSULATOR .t v ittt it e aaion e ais $ 27.10 14.49
* ELECo349-008 09/04/2017 .
Rates Fringes
ELECTRICIAN (Includes Low
Voltage Wiring).................. $ 27.55 9.75
‘ELEvee7a-oe1 e1/e1/2e17
Rates Fringes
ELEVATOR MECHANIC................ $ 38.70 31.585

FOOTNOTE :
A. Employer contributions 8% of regular hourly rate to
vacation pay credit for employee who has worked in business
more than 5 years; Employer contributions 6% of regular
hourly rate to vacation pay credit for employee who has
worked in business less than 5 years.

Paid Holidays: New Year's Day; Memorial Day; Independence
Day; Labor Day; Thanksgiving Day; The Friday after
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Thanksgiving Day; and Christmas Day.

ENGIQ487-021 07/01/2016

Rates Fringes
OPERATOR: Crane
All Cranes 160 Ton
Capacity and Over........... $ 33.05 9.20
All Cranes Over 15 Ton
Capacity..oeieviiienennnnnns $ 32.05 9.20
OPERATOR: Forklift.............. $ 23.25 9.20
OPERATOR: Mechanic.............. $ 32.05 9.20
OPERATOR: Oiler.........c.ceee... $ 23.50 9.20
IRON@397-007 07/01/2017
Rates Fringes
IRONWORKER, STRUCTURAL........... $ 29.85 15.83
IRON©402-001 02/01/2017
Rates Fringes
IRONWORKER, ORNAMENTAL.......u0.. $ 23.00 10.99
SUFL2014-020 08/16/2016
Rates Fringes
CARPENTER. . v vttt ittt ittt cncnanns $ 18.00 0.00
CEMENT MASON/CONCRETE FINISHER...$ 14.85 0.60
IRONWORKER, REINFORCING.......... $ 26.37 12.65
LABORER: Common or General,
Including Cement Mason
Tending and Pipelaying........... $-14.41 0.00
OPERATOR:
Backhoe/Excavator/Trackhoe....iws $ 22.07 8.80
OPERATOR: Bulldozer............. $ 15.40 1.90
OPERATOR: Grader/Blade.......... $ 18.97 0.00
OPERATOR: Loader.........eeeee.. $ 14.00 1.40
OPERATOR: Roller............oe.. $ 14.43 4.78
PAINTER: Brush, Roller and
1Y o] - 7S P $ 14.72 2.13
PIPEFITTER. ...ttt ennennnnnns $ 21.36 7.93
PLUMBER. .. vttt ittt iiiiiennnnns $ 18.01 2.88
ROOFER. « v v ve ittt i ieiinnnnnnnneens $ 19.00 1.17
SHEET METAL WORKER, Includes
HVAC Duct Installation........... $ 20.11 3.41
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SPRINKLER FITTER (Fire

Sprinklers) .. v iiiiiiiieinnann $ 18.25 0.00
TILE SETTER....cvviiiiiiiiinnenn. $ 18.01 0.00
TRUCK DRIVER: Dump Truck........ $ 13.22 2.12
TRUCK DRIVER: Lowboy Truck...... $ 14.24 0.00

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at www.dol.gov/whd/govcontracts.

Unlisted classifications needed for work. nhot included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (ii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of "identifiers" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than "SU" or
"UAVG" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM@198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the

most current negotiated rate, which in this example is July 1,
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2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the "SU" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier .indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-0H-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a yeary usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the/union locals from which the rate is
based.

WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be:

an existing published wage determination

a survey underlying a wage determination

a Wage and Hour Division letter setting forth a position on
a wage determination matter

a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.)

and 3.) should be followed.
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With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.

END OF GENERAL DECISION
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